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ABSTRACT

In the past, most studies focused on the impact of human capital on organizational
financial performance in the same year, and seldom studied the deferred effect of human
capital. The main purpose of this study is to understand whether the investment in human
capital (Human Capital) by information electronics industry organizations has a deferred
effect on the financial performance of the organization through the intermediary effect of
innovation capital and process capital. This study takes the data of the information
electronics industry from 2015 to 2018 as a sample. After regression analysis, it is found
that human capital has a significant impact on the five indicators of organizational financial
performance, and its impact has a deferred effect, while innovation capital and process
capital It plays a mediating role in the impact of human capital on organizational
performance. This study believes that the investment in human capital has a deferred effect
on financial performance, so the investment in human capital can be reflected in the

financial performance of the organization.
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