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ABSTRACT

According to the development of technology-intensive and knowledge-based economy,
intellectual property protection system has become an important pillar of industrial
development. In order to foster professional intellectual property staff for industry and
responding to this trend, a lot of professional institutes are established in our education
system. This research used interview method in competency analysis to obtain the responds
about what kinds of intellectual property related jobs handled by their companies, and what
kinds of occupational abilities that in-house staff must have. We had interviewed for 55
CEOs in 6 different industries. It was found, the related jobs of intellectual property were

patent filing and portfolio, trademark registration and disputes settlement, patent search and
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analysis, trade secret management and protecting, patent infringement assessment and
disputes settlement, and general intellectual property rights issues. The necessary
occupational abilities that in house staffs need to have were technical knowledge of
responding industry, general knowledge of intellectual property rights, professional patent
knowledge, foreign language, legal knowledge, ability of patent search and analysis, patent
filing and portfolio, communication skills, experience in R&D works, patent infringement
and dispute settlement, industrial domain knowledge and experience, learning willing, and
work motivation and enthusiasm. Based on the finding above, this research proposed some
suggestions of enrollment conditions, curriculum design, and professional internship for our

education programs.

Keywords: Intellectual Property, Occupational Ability, Competency Analysis, in House Staff
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