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ABSTRACT

The primary purpose of this article is to propose a framework of strategic human
resource management (SHRM) in based resource-based view. First, we discuss why human
resource is a source of sustained competitive advantage, because it fit the criteria that they
include valuable, rare, inimitable and non-substitutable. This part in this framework
primarily cite Wright et al. (1994)’ paper. Second, we adds some moderators that include
organizational contextual variables of technology, organizational structure, size and
strategy to discuss whether effect of human resource as a source of sustained competitive
advantage vary with these variables. Final, we mentions four propositions to provide
further empirical research.
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