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ABSTRACT

Knowledge becomes the most important key factor of organizational competitiveness when
new era of knowledge economic arrives. Recently, scholars highly address the acquisition,
accumulation, sharing, and the effective application of knowledge. Either from organizational
behavior or informational perspective, all scholars amost agree that the effective knowledge
management must build on the basis of three level infrastructures. Those levels include: (1)
Human capital, (2) Internally structura capital, and (3) Externally relationship capital (Sveiby,
1997; Stewart, 1997; Davenport, 1999).

Based upon both the knowledge-based theory and knowledge market framework, we argue
that an organization can create accumulate and share these capital, through the effective
knowledge management mechanism. Furthermore, this paper builds a conceptual framework for
studying the relevant topic, and we draw on some propositions and research issues for the future
study.

Key words: Knowledge management, Intellectual capital, Knowledge market mechanism,
Competitiveness
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