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2 (DEEMEAIETR) BEETIRR - HEAPFLERFBEIEBOCIKEE T A# 40 5
EEEEME - W ATETESA L RIT BB ERERE - DEE 2= aEmsy -

BASETE © dHER(E(E - HBART A - AES S - BIREDEIKEE

ABSTRACT

This study targeted at employees of international tourist hotels in Taiwan while aimed
to explore the relationship among organization trust, organization citizenship behavior, and
knowledge sharing. Research samples were full-time employees and managers who have
worked more than six months in the international tourist hotels in Taiwan. Questionnaire
surveys with convenience sampling were adopted for data collection. Using sample
matching method, direct managers were invited to evaluate organization citizenship
behavior of their subordinate employees. There were 700 questionnaires sent to managers
and employees respectively while a total of 537 valid matching questionnaires were received.
Research results indicated that (1) organization trust had a positive impact on organization
citizenship behavior and knowledge sharing behavior; (2) organizational citizenship
behavior had a positive impact on knowledge sharing; (3) organizational citizenship
behavior had a mediated effect on the relationship between organization trust and knowledge
sharing. This study provides international tourist hotels with the understanding toward
importance of organizational trust and its effect as the enhancement of organizational
citizenship behavior and knowledge sharing, which would consequently lead to higher

organization performance.

Keywords: Organizational Trust, Organizational Citizenship Behavior, Knowledge Sharing,

International Tourist Hotel
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FHER > GEEETEREAFREE > EELERZ T EEE > SF2EESH T
EE(EME > MEFEBESCRE— > ZPEE - BFBEE =ZJAVRBEE - HpHz
BRUERY > MR LIRE (A ~ 0B ~ 1 - GG - @5 - % BYEZ TEY
RE Z BiEE 5K BB R TR B SR ME Y — IR - TREESEAVIRSE - EEHE  LEEH
FREmEBOERERZERIE (MES - 3000 - MR > 2012) - RIBIOEETEDE
BEETREUR TR BRI B NBEE B LT R ETRE EIE 2005 47
337.8 B ANKE] 2017 ££HY 1,000 B AR (2EEEOLE > 2018) - BN EEDEE
PUR B SR P BR A Y 5% e VR pe B 5= > AT AR AR BT IR EE B & - H AT & B B P
B kA 4R 8 80 f - M IEAE B h HY B PRI OEIREE 2 20 fi] > SHETERE S HE 438
EEH(EEIRTEHE 2018 ) {E BY R AN 1 8 SR 8E 56 BT B ICR HH 4 2 5 B R 853 -
AMEAE R BOCREREE - EREERORREREET > FREEBOUEIRERE
7E [ B AL Bl A AR % (BFIRIE ~ GRELSC ~ B85/ - 2012) « LA HIFEH LG E
BRI OCIREE Ky EEOT 7R 5 - R ERET B R BO IR EE B TAVAHSRF 1% - SREF a0l
AH 4 o [ PR T R EE AL B AR

BUEERUA R EVESE » MEEXE AN AR - AFERI (A ERE - 41458
B THEE TAFEREAN BRI (2 ST » AN 2 A A (S (R A (AREE
2552004 ) fEfE N A EAE » 4HER (S (LRI B B B TR R R B A B R L2/
EANRRIGRAERE @ HEEEEEASA T ES [ E NERGIVE R  [E4HSEH
HERE  HEBEETZE LT ERAVR %I (Mishra & Morrissey, 1990 ; Daley
& Vasu, 1998 : Yilmaz & Altinkurt, 2012 ) ° ffii F 2 A & 5 8 (Y 88 53 s 48 5 X
(economic exchange ) Bt @3 #a (social exchange ) WifdE 5 A& N EET (calculated
basis ) HYZCFERH (% (transaction) » & FRAZLIEE (trust) RyAL8EAT 0740y SCHATT By
(Blau, 1964) - [t & #HF 5 (Social Exchange Theory ) {4 Hi5 {56 F Y B (R BALEE A
YRR (& ~ B < IRV ETZE B G R ~ dHEREK B 2 [H AV i B BT 2 KRR R 5 %5 (Blau,
1964 ) [ IERI(E (E 2 P BBAH SRR (i BV E RN R » A8 (S (EE T 4H AR B 17 BE R
RIFEHE > A PNHE S ZT RNES (PREEEE - B ~ (TEE > 2005) » FEkMEE
7 B4 A2 #R R S EE A AH B 5k B RN E (R TR (E 2 It 4> = 403% ( Cheng & Li, 2001 ) -
B - ALt e S e R L am AR - ISP I (EE /B EH » E— G
HELZH &% 0 BRAT Ry BLAIER 7 ZEIVRA % -
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BRI EZE - RGBS > Mt NE > SRR EREREANH
GRS B A S FE R R > DU FE R S 2 NAMEIREE (Friflig » 2009 ) o FH B K
EXEREZENHEFHIAEE T R B T TIERCR L FEEMG - FF—RNEE
OEERER > 58 TREETHERE  NMEEEEINAEPGE TIFHE - taEalEE
YRS © Hendriks (1999) f5H » JifT AR EH R EERZZE " M#ES= 0 A
ik o AR i B AH AR A0 SRS B AH AR B AUV EE AR AR o RISk R A EE MR
mipEE  gRERNIEEE - HEHE -  ZAEREESENPERAHEER - » =8
F2ft (Hollander & Offerman, 1990 ; Lin, 2008 ; Wasko & Faraj, 2000 ) - % 0{b H i 5%
WU IREE ZEE PR B TR - A& B ERVIREL - (Fee 8 THEIE
A% > (RE B THESEMEEMAITT R - WELE TS A RT R - JIL » AR
FEfTE 2 —IEERET B THASHEEN e B TR S ENHEBART R -
Cropanzano, Rupp, and Byrne (2003 ) f2£[{F AR A (S EAYATIR T~ » 4HEREELS T
RAEEE D) - A REBEEN & TIT(E R 21T R - &0 8k B Ak T EhE2 (0 7> Z R0 3HY
NERATR - NIt E SR EBIGHS R B RILEREMEELART R WEEE
TEEFREE R RIS AT o =178 BRI sE Z [ -

B TR S AR B B (B8 AR R B A E » DMRTH Ay 2
RATH » MR B TAHY S - RS A RO D 2 - & R 3
B8 EEE - RERESTY SR TR SEE N 9 ERIE (Wasko & Faraj,
2000 Lin, 2007 ) - 7 BIKEE He 8 9 54 (LA K080 2 BACA A0 T AR B 5 25 N LTS
SRR I ST RO A (T 5 » LA ER SR TR % - FLRTE AL T th
BE 75 0 O L B A B PR S0 B CRPITEE ~ SRAEEG © TP - e
2016 5 FIHE - 2002) - EPRFSHRILBA ZE - 75 LBITA - AL AUET
B A0 PSR P > LAY SRR TS S K S B B L > IR
SEFR AR -+ R 26 LG, B T A SERA BT A O A - o BEAETE 2 6
B EARREAIRE (FPIEAE - FE - SR - PRERL 2017) - AR (FE
I IR M OB R B T ORI 52 - LI 4 A0 A (5
LR B GRIBESEA - 2017) - AH1%0 B BB IR & MPTELL - 45
RATHBN ZREREYTH A THNEREERLEFUSARTAREYE
B AR DAL & BB T TR SIS - S E AT
VE o K TS S A B T AR SRR R AL BB LIS RR - B
AR (RS R AP IR - th A BRACHE G40 B B TR B B R L
S A~ BRSSP > U0 E A S D A B D R
WA -
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AL~ SURRERET B [E] B

— ~ HHB(EE

g 22 DR B BB ER ST AN AT By > +1 & SC# 2 5s ( Socail Exchange Theory, SET )
T E R A g P S EE RS S B AR 25 285K (Blau, 1964) - (#3682 BT #T R -
TifMHENIENERNF & /A ETEZEE > METHHZ g U T B #H
(Blau, 1964 ) « [RIFLR$E Blau (1964) Frfe iyt e <2 am Bl BG - dH40 (5 (1 R 4H 8%
DIRARRRY 5 R R 308 » S RI & DL g By U A B fT El e o M 35
B RHSEENC - B RIE R BHH SN EERRE - BEE (2013) R AEE
IR E — [ EEN B A A G BN R E RIS » —([EEZEHES > Tt
T MEACHARY B BEAH BT 97 © Albrecht and Travaglione (2003 ) 30 Fy4H 4% (5 (F (5 F5 4H 4K
BB > HiE LEEH BN RN EFaR ENE AN G - HASKEA#ETE
KBRS LB E - Laschinger and Finegan (2005) RRESHAFFHEEHE LTHE
IEH I H R AR SRR EA (S 2 0 1 Yilmaz and Altinkurt (2012) 2530 8 T $ R 4HERT
BEEE TREZENTE R —  HRBAEASKANME AKERE - ERsEEEE - fm
B2 EEREE e SN B D RENR G > MESEEE 8 THEMERE
ODFISZ FHE RN R - e AA TG EZ HZ BT » SREERI#EA & TRI4HE -
FEEER G EEELGHE  NMEEW NMEF AL I MR B THHSEENE
HEN - AHAFHABEEERHE THER - BHEREEN - HEEREENE
HER R BAHE HAT RS 1% > HESSEEE TS T HENEEE -

ZCEBARTR

GHER A RAT Ry oe i TR )R 17> Barnard (1938) FRi2 Y " &1E 248, S & A

AH &% FH B E A AR B B FE = & F e L [E 33 P AV RS - (RS B B M T R - 4H A%
H MR A A 2Bk BE i 2 17 f2 E - Katz and Kahn (1978) @ At " BIFECE BT R 0 2
B4 48 R B 1Y T B PERIAT Ky > DR B R AH S IR T Y A e AR - R R TR AT A

4MT By (extra-role behavior) > DLEAZH &K T (F 3 B F s H At (E =0 EHY " A el T
B (in-role behavior) | A Ffl&[F - Bateman and Organ ( 1983) B T. 85 &M IR B14H
GE AN ET A ES R THBARIT R o Organ (1988) Ki4H&R A RAT
Ry HL A E A Ry 4H 48 P B9 (B AFEBR N A B BN JE 538 8 2 Y - TREEFRAE SR 22LY
B (5010 E B B 38 RAH SR FRGE B A R 2 /NTT B SRS RAT B EBEH AT R
(altruism) ~ 52 E. &5 (conscientiousness ) ~ HE)ZFE1H ( sportsmanship) ~ FEFNE 1S
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(courtesy ) ~ N EIEE (civic virtue ) F A {E R ZMEK - EET HHSARITAEEL
P TAERYEIES - ENFEEEANT - BF BRI ESE AT B (FFIHE
BE ~ PR5C fa ~ SRAEHE - 2010 ) 0 (L IEE —EEMAY 2 T HEETT & (Yen, Li, & Niehoff,
2008 ) > . E4H &k i B e B AR 4% THIH Y £ (K A 222 5K (Nagshbandi & Kaur, 2011 )
HER A RIT R — (e HAH S E M ) Bk BRI E - MR ER A RIT AR
DEEZ F| BB E G (HAEAMNFERERNTE > RIEAWHSART el
R RE LRy pk R A A R H AR > T E A EIWAELE) (Salami, 2010 ) o A58 KE4H
BARTRERHE TINBEHTEL > NERBAHABIBEB LRGN T > BT A&
HHDRAHERAE AT B -

= - B ERESA BT B2 MR ER

Costigan, Ilter, and Berman ( 1998 ) DIZH &% (S (EEIB ARG E 7 2 T > 28
R EgEEBS P EE —EES > FEUTHRESE B O ERERE OEE - E4H5
i B B O H B A &5 Y (0] 85 73 1) BRI o o o T e R AH AR AV T T EOR B A -
GHER K B B BI4H 8 E =R BB O HAE A - BEAGENOHE  EmMER A
MATE DA E B 4H 4% ¢ & ( Eisenberger, Fasolo, & Davis-LaMastro, 1990 ) - Singh and
Srivastava (2009) EREfEUEEMNRBES - (REEHE N B ET > HESEEHE
@A RIT R ABENRE S Chiaburu and Marinova (2006 ) $t ¥ KR pE 5% /0 =] 42 2 47 )
TECLAE B T R4S R ANEUR EEHEN B TEEEF AR - 3 E THEA
RAT Ry - SHEEUEREE AN BRI IH & THASNEE S ERFZEE THHSN
HEART R BRMASEEHESART AANYSEIEN (BIEN - =E#5% 0 2007) -
R DL BTl - S5 HSRE T O AR B TITHHESARIT A EE /K FHIREE)
77 0 W R AL AR (B AH 85 S RAT BRIV IE M) B (% o RIBE A I EE B DA T EGER -

B 1 ELZEBEEHREBARTRZHEHENEAZE -

I~ K=

Mgy Z e — a2/ & 11T & » Nonaka and Takeuchi (1995) ZRHIEH T =
B TE P B T B D SR 2 R0 BBl o T R (B R0 B ST O Y 45 SR (5 2 A 0 ek A Al
oo AEBERIRE T - 4H AR 18 25 B 17 V5 BH 6 R B N B A e 45 Bl e 5B ROETT
HEREH - FERFE A EHS Ty =0 E > AR EBE LR TI/EERE (Gagné,
2009 ; Park, Ribiere, & Schulte, 2004 ; Wolfe & Loraas, 2008 ) - = EF ~ $oifE (2013)
e HHE Y ZREASTEFEZNEEZCERE U ANB I EEMFLEHEE R TE
B SRS g AR FAVFR B EI4E R - Liv and Phillips (2011) 2RI T E=&—
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AN GLEBIT R > R AR 0 & B & F T A5 - Fffr e avie
Fp o L4 SR IE B B AR N B . — BB PR I Ay 7 S0 - SRAHS R B A B A A
BT EEH O AEERERR - A B E SN E ARG F17 & (Kale, Singh, &
Perlmutter, 2000 ) o AL K1 > S 0E 7 By B LB A B E A BVE 1 - R A FT
R R ) R e o8 22 4 L 80 B % oo LAt () 4% [0 g 7 e 8 G At [ 475 1 R 3k 2 — T S HRAT
Fy o W25 Bock and Kim (2002 ) 7 B2 (Y8 BE > BRI D =0 By T RIS 0 =175
LR PRI Z B, A S -

A~ HEART RENSES F Z MRS

Bt Blau (1964 ) 1o S iR RE KR - 45 414 A B [ RS2 At A GH 8% RAT Ry B
IS H AT B > AR OISR OHE B SEEA EENIT B > mi
o F IR RSk A J7 E R PEAY R A SR R A BT TR~ OREUCRIE AV AR (Ipe,
2003 ) - Barrett, Cappleman, Shoib, and Walsham (2004 ) 5\ 4H%4% /N AT B RE A SUAY TR
WA ZERE > FrAERA RS ZRER - HHAZEET B THBEART A - BN
INEEE RIS RBURNHS A RIT AN A ER B Sy ST A R  HEE
Y228 (] Lin, 2008 ; Murugesan & Natarajan, 2011 ) - Teh and Yong (2011 ) 5 #5H{4H
BARITREE B ZEEREE B ZT R o IR BTk - SR EHSF =
T8N RIT BB HENHERA Y= - ZORNTT A EBET R EA - WEFRHHEA
ERAT B BLRIER 7 ZRIAVIE A B (% - RBEAWZE82 1 DU T ERGR ¢

B3R 2 0 AT ZEBARTRENRS X 2 MAEENEALE -
B35 2-1 ¢ BT 2 4 ER T o BRI 30 43 T 2 e BB 1 E -
R 2-2 0 BT 2 M RAT R B ST B 2 R BB T [ i -

AN~ B EEEAR S EZ BB R

Davenport and Prusak (1998 ) 5 H &1 43 S 1 £ SEAE WKL B 0k > BB iR
FOREENES  APTEAS T RAH > 2B RE R B AR EEEE  MEE
BT A T T YA SE o R B4 G oP AR (5 (R TR R T A 22 - S
B 5 AE SR 5 (T B0 35y 5 2 B (R [ S A4 (Han, Chiang, & Yang, 2009 ;
Chen, Lin, & Yen, 2014 ) FL 4145 (= (£ 0225 Ik B >t ELi 5 7 8 4% 48 5 52 4013k ( Hashim
& Tan, 2015) - Fi; B4 845 (T2 2% @ 1 BERS BHEL ) SRR RO (RIS - 579
S 2012) > BFFE A B A BSE P 5 0 60 B S S 1T R I T A
e BLA B IE [ (Chen & Hung, 2010) « 44k T LA(S (E BB A9 G014 > @if
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GHER R BRI E TFAHERFT RPN g & ZE (social capital ) » HAHG (S (E 2 £ [HE
IR F1 3% 77 1T Ry ER ¥R (Casimir, Lee, & Loon, 2012) - fRIZDL_E ARl - S53HE A
ANZBEETEERENABRN Y ZE ~ RtEmMEF > B B E (E A% 7 =
MM IERR % - S 2 > dHE R B BH4HS A 2 1 EERE A7 Z1T A L BT E
s o RIEATHITIE AT RER -

B3R 3 0 BT ZEBECRORS T MAEENERYE -
PR 3-1 0 BT 4 (LA 4 2 R B P B A IE (e 2 -
R 3-2 1 BT 2 A (FEAR A AT B B SN E AT E -

t - ABARTAHESEEHEABRI EZ T BOREE

Cropanzano, Rupp, and Byrne (2003) s8 A AR EENEZRNFEEEE > HAA
IRER AR A S EAVATER T - 48R B RE HL IE R I 4H k45 T AU B Bh K BRI - 1 BEEh
B TATEEIE[MTT F - Wasko and Teigland (2004) #3155 58 RGP 2 2 SUBRYAH
G o SHER S BRAT By ml DURUACHT I 2% B A 52 B2 K13k 7> = U5 8 © Wah, Loh, Menkhoff, and
Evers (2005 ) $2 E4H 4%/~ ER AT By T BE H2 AR Ry 11 5 SRR (4 2 (8 A 8 150 52 A0 EC A HO A R
EALRRN - (I AS & N R LAy R (2 BRI & Yt A 2R B BT FIa EAVE B - a2
FIs T SRR - Lee and Ahn (2007) WFFE4ERIGH! - B HVELZECRIE ~ (S - B
S ER N RAT R G B KIS 77 5 - Mogotsi, Boon, and Fletcher (2011) #/F52 kTS i 4H 4%
N BRAT R EARIER 7 4T R ERIE RS - A =T AR H—EES AR
TR E - P EBIASMEERITEE IR - A A4S (E T R B S A RIT KED
B (%~ SHER A RRIT B BRI > 2 Z MIAVRE (5 - AWTFTHtbiEsR - & B THHESHIEE
RESSE > Alag RS MR EHESGARTR  EMEAHASR»ZRE » #8A
BZEHE H DL R

B 4 BELZEBARTAEHESEERETBIECHEETNKR -
B 4-1 © B L Z 8HER N RAT R & BAH SRS (£ BRI ) 2 B 2 [ A Uk -
el 4-2 © B T Z8HER N RIT R g HHSE LR ST R ZEELE TR -



STINERE - ZOMAM - BRMERE - TEEEEMR  MEENE ) — LA EERERCIREE A 403

— ~ WIS

KEZE R DHEE E R TENEE - HBART AT N ERUBEEEREA TN
BHR > M E R (PEEESSETR) SREBWE > KEN = ZHELEGHFH
E o HUTFRREAE 1 B -

= Wi REMEITA

AHF GG BHE 72 B SEE IR6E B TR B % 3 4% I (R b
(convenience sampling ) J7EUHE(T - NI 5 B T #4144 (S (A AR + M523
R TARM AT A L E 2 SUE ERR B T+ B 414N RAT R 3T B2 B T B 37
BEAEZRRPEERSN  FILSEAREREE RIS R T 2 HGARTRE
I o S ES S BIEN 3 B 5 fir B THUE HEMARTRERINE - & E A
THE— AR a4 - BRI - —BrIR I B - AR HE 51 R
B2 SERGEIL - b B R RARBRAE - 3 EE R A TS
& 700 3 » EKCARECERTS 537 () - FIBERE 77% - M&SIHE - RHRE
BOE I B R B A0 | T -

= -HRIA

AW EH 2 MG eSS HbhE8R 2 TRHZUBINIMNAT Z KR
Fealem SCEAHB IR DMESTHI R » 2 HEM TIEEAREE ) 2 "EERE ) NEE
RIEE - HEEFEEFR 2 Cheng and Li (2001) FRéGEHIZER > HEEEE - FHE
EEREBEE=E T EEmER - fIED " EELTIRGHGER T RMAGAK
FEAFMHEEFEE TS | & > L5 9 [@-IE > H Cronbach's o {H 5 0.91 - 4H4& A
RAT R EFIRIE Williams and Anderson (1991) FrémRGlEET Z/EH » HEESFA T ~ A
PEFIML ~ 4HARF 25 — (RS E MR - EER EE T E > PN " E T EgER TE
FrE RV ERIEAE T 3% B T g BB e~ @maRey[E | % L5t 19 (EEH
H Cronbach's a {5 Fy 0.93 - Az F & FHIEIE Fong and Wu (2007) Frém#lEE] 2 &
FRAEEE T & B IR EFEETE o 45 R RE 5 = B 5 KR8 5 AT Ry Wi (E R T >
Cronbach's a {H57 7 £ ¢ 0.92 & 0.90 > FlREA " FEEEAUEFAREN T AKSTE
FOyFIE, T REREEAMENRE > FREESRECHEL & A5 17 (E-EE
H Cronbach's o {H /5 0.93
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i Ha e
i Hl H2 M= i
i SHERE T SHEANRIT A s TEEFH i
i s TEATH i
i . g
s s s
1 e ZefEE
=1 WEMEEIHE R E
BN E EESEVTR L 6
i ]E 2= ;é 2

ATYSES ELINEL oy BT oy BT

dLEpHE (32) 24 340 340 263 263

aHHiE (6) 4 60 60 54 54

HEIHE (14) 10 140 140 108 108

TEERHE (6) 4 60 60 41 41

FEE (14) 9 100 100 71 71

&t (72) 51 700 700 537 537

AT Z 5T T RESI A SOROE E S Rz 83 - WLLL 537 L2 M1
JESF 57 4% 8 £ KL% ( maximum likelihood estlmatlon) DIE R A g )7 U 8Om E
BHRETHETTE ~ BUE T EEBIBUEE 5T - #45 KMO {5 0.880 ?.?ET.?J?*EE’J
VRIS B4 Bartlett's BRI BRE 3465.866 - df=45 EREIE KA (p<.001) - 413
2 fiow > FonAH B AR BUE DE BN R i EUAZR Z H (BREEEL > 2006) - ABFZE4E H
WNE RIS Z NER &6 8 E T U ECUE oA & 537 ir 2 H& 2 gV > BLE
R A AT A R R R R i T S A R E TR AT RS ERZNERE
W BB AR 0.5 HARNE -
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2 ST R RUE 2 i

i T ﬁi@%ﬁ Bl REERE (%)

SN 0.846

HHEBARIT R A BEFI 0.903 2.944 79.781
GH &5 ) 25 0.855
. Hisk o = BFE 0.918

HIE T = g 0.918 1.959 85.942
FEEE 0.862

HERET FEEEE 0.851 2.743 74.425
HERS T 0.849

5% 1 1. KMO = 0.880 : 2. Bartlett’s EKFZ A B {H Fy 3465.866 > df=45 > p<0.001

B~ ISR

— ~ BRAHE R A

BEARTEMR S E T H > B 34.5% 0 ZHEAE 65.55%  ZHFHFHLL 19-25 5%
(36.7%) Fymx 2% > HIUE 26-32 5% (36.3% )5 (LB T HE » RIEFL 76.9% » T4
EAE 22.2% » BERE DSITERT ~ REERE(L 56.6% im0 X haE (B (45
20.5% ; S H#H 75 LL 20,001~30,000 JT A 8 (48.4% ) » HZE 30,001~40,000 T
(25% )5 (ERREREFE 5 A A LAA W 2 5 (42.6% ) Ry 28 HR Ry 2-6 4 (40% ) ;
BIRFERIGHFEEZDL 2-6 F R 28 (40.6%) » HRRARM 2 £ (27.2%) 5 (EBELF
ELBl B & B R B ERERFTSNE (35.6% ) HRBEEFEFT (34.4% ) 5 BRaRAIDIE g B T
i 8 (62.4% ) > HRBEIE (18.6% ) ZJE T 2l N\ & R EMETNFE 3 fin e

= BBIFZ MBS

AW FTES FH R B AR AERA 73 07 » 6 S 98 I 2 A BH AT 45 SRARBE AR 4 P - 4HE%
BB A RIT R 2B EERIEAER (r=0.597 > p<0.001) ; 4H&K RAT Ky BLRIEE 77
FERBEZENEMR(r=0.739>p<0.001 ) H-FREAE A7 FERHA(r=0.682>p<0.001 )
HIF%T =17 R (r=0.715 > p<0.001) 53 BIELAH &N RAT Fy 2IRBZE WV IEARRE © dHER(E(E
By Z 2B BE IV IEMAR] (r=0.478 > p<0.001) ; MAIED E 2 FREAET ZE
fE (r=0.422 > p<0.001) KA =Z1TRy (r=0.485> p<0.001) EIHEZAVIEMHR -



* 3 BEIRBOURESEFTZME T2 (E A5 58 IH (n=537)

A
mAEREE  Am O AR B am O
- % 185 34.5% B (&) 12 22%
78 352 65.5% = () 110 20.5%
18 FE LA 29 54%  HEEE =HEL 72 13.4%
19-25 5% 197  36.7% FtrBfe ~ K2 304 56.6%
26-32 % 195 36.3% isanzigo s 39 7.3%
i 33-39 5§ 68  12.7%
' 20,0007C LR 77 14.3%
40-50 1% 36 6.7% . .
5120k 1 5 20, B 20,001~30,0007¢ 260  48.4%
SEt5 H BR 30,001~40,0007C 134 25.0%
- iig iiz iéé:ﬁ 40,001~50,0007C 45  8.4%
/ . 0 . o
i s 0.9% 50,001~70,0007C 21 3.9%
BERE P — B B 55 10.2% e 2 229  42.6%
SR — AN 191  35.6% 2-6 4E (2 DL E > K6 ) 215 40.0%
ERERFT & EsERrT 185 34.4% (FEEEFE 6-10 £ (6 LA E > K 10 4F) 63 11.7%
THHER (20 41 7.6% 10-20 4£ (10 4ELLE > i 20 £F) 22 4.1%
‘o 31 3100 P 65 12.1% 20 fEDL 8 1.5%
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