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ABSTRACT

For the past twenty years, the prosperity of high-tech industry was one of the reasons
for the Taiwan economical development. The main character of high-tech industry was
mastery and innovated their skills through continuous learning. Marsick and Watkins’s
(1993) Dimensions of the Learning Organization Questionnaire (DIOQ) served as an
instrument to measure the construct of the Taiwanese high-tech learning organization.
The intension of this study was to examine the relationship between the constructs of

learning organization and organizational performance.
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