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ABSTRACT

The new approaches of speeding right people into right enterprises have been
expectation in the human resource management. By the way, it is a successful
factor for human resource management. Nowadays, in the 21 century, whether
applying for a job or recruitment should be more convenient and quickly. However,
lacking of systematize and standardize paradigm makes enterprises wasting more
time on recruiting and the employee could not get a suitable job, either, even
though so many job banks are available, the problem still exists. In order to
matching recruitments with candidates more and more efficiency, the domain of
human resource should need data exchange standard includes credibility and
generalization.

HR-XML 3.0 is widely used by hundreds of large enterprises. Implementing
HR-XML 3.0 into human source management will makes data exchanging more
quickly and efficiency. Applying HR-XML 3.0 to develop competency analysis
system can base on attributes of knowledge, skill, ability, psychometric and
certification. Using HR-XML 3.0 will strengthen information exchanging on
internal and external human resource of enterprises.

Consequently, this research focuses on analyzing and exploration of
application and integration between HR-XML 3.0 and human resource management,
furthermore, presenting the infrastructure, advantages, the difference from the
existed job bank system and the development in the future. By collecting mass of
references and using literature review method, to find the circumstances of
HR-XML 3.0 standard implementing into human resource management and the
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purposes are exploring the trend for future development. The results of this
research could provide direction about implementing HR-XML 3.0 standard into
human resource management in the near future.

Keywords - HR-XML 3.0, Human Resource Management, Data Standard, Literature
Review Method
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2 (DTDs) Ei XML Schemas 7 £ A J1 & 53 5 Y B #i 51U 2K ROt0H B &k
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FoHryHE & (Chuck et al., 2001) - (5 R [E 3)

£ 2010 4 - creditengine.net 8 HR-XML Z A %I Merit Credit Engine » [
Merit Credit Engine Hy 3 %2 [ 8 By F1] 44 B3 44 B8 B0 10 28 4 30 58 75 A S R A T 1
Equifax, Experian, and TransUnion & = {8 B 5% 5 £ 20 7 18 15 19 20 6 o 17 8
& MAH HR-XML 24 m] (5 & &Rt Bl H At Ay HR JEFETE G » BN E
/b B G TR B R 52 B (2 AE B B 4L T DU F — R o T8 F 2 T
BRI R - HAMH O EFRY R EIN e iR B R B B DI RE RV ORI By B8 R 1Y
e {8 Biwi 5 /) - ( MERItCredit, 2010 )

W~ ASAZENE

£ 2002 4 » CBCA Business 7 3% HR-XML Y2 Z M DL 5] & K B & 89
A v FEI AR Z BBV B HE R 0 DL Cisco /2 H] Bl Accenture &5 » Cisco 23
H#EH T HR-XML i E & A E A G EHraeet 78 EHE 24 0 1 Accenture
HHIZ R HR-XML fEEREHMMAANT AN ESRAE EREHENENE
FEZ 4t > (F 3% 2GR R IR AN A s 28 - (Joe, 2002)

EAIME > @AKE L HR-XML Bt th —E AN Bl E A% Wiz
KT —EHREFHREL  RGEOREZRIM AN > LAk T HELCHSME
N TAESE - [t e 7 N R &l A e 2ol A fm 4r IR R S & A A SR E P
IR MAGHELENBEZREN > KRRATEAE#HFIN® L (BRE
2005) - ERE B EAZHL 2006 FAHETT [ ECETE IR DL HR-XML By A R % P
REAH S 2 BCAE MR BRI o AYWTZE > SZ W SE H AYAE IR BR 8% 3 98 20— & DLGY B 4 I
FoZEBE N TAFRLAE r R BE il > X AR A A R F LAy H BRI E
R BIA] 58 B S & AR FRE o0 A B /8 SE R N > WF 5 TP IR £ R B % SR I BB 52
W] 38 B SR SE R A FE N A S pE oo A B AR 3G - (B B > 2006)

Dorn fil Naz P& T — MM E A N EHEE L1y & 8853 %
(meta-search engine) = 8T » S MERI B & T R [H R EEAOEH - HRAD B
RIH4Y » e EEENBEESE A ST SR XML @B GG 88
e e O T 5 L 45— {1 4 PR A 6 HR-XMIL 48 S 7R 2 S
HI 3 T - HR-XMIL 482 B2 FIAE TR0 38 38 E RSt R o o (56 A 5 40 £
3 _E B A R L R (B S G T R S S A B
4 RIS E BB % (meta-search engine) 3 U B T 07 ik 95
F# B 47 ACHE (T HE 7 - (Jurgen et al., 2006)
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DC/DB Supplier Payroll Supplier

H R'XML 4—»é§y§immm

Standard @?

3 Integration Between Payroll and DC/DB Administrator Via HR-XML
&kl 7k JE ¢ Chuck et al. (2001)

Radevski. j* B &R B R/ (RERE 1T1) DABA S 7 — & DUKRE B B R AL BE Y
Gk R GEITHISE > ML VTR Z ST B B ¢ (1) R E IR L BAE 2 IR &
G s ()WerE A AV HE AR AR E S Q)ERENH S - ERIEENZ > £
AE T FY EL B R HR-XML AR » SIf 48 P 5 7 40 I Rt 5 B ] o S ) R0 e A 3 20
Fi 5% DU BE Ry B REAY @ B i 7% - (Vladimir et al., 2006 )

H-#BEEE

Sampson & 357 DLURE By AL B Y 52 R sz 2 N H o A E R B 4%
SRERBETHE  MEBEEDRENR > EXRFBEXEFE L WRALE
B~z w48 RII AT DL R i 4 100 B B B 7 G I B B9 B0 B R - R G Y6 G B BR R AN Y B
7% DUR T i o HE HY B BE R ZE LAY HR-XML 2R EAT 09T » $2 1 — (B DU aE oy &
BEAVER > WK HEAEEG —EUE AERITASEENREER L -
( Demetrios, 2009 )

i R IR IR B 1% 2 HR-XML TR JERI AT > f2 tf HR-XML Z B gt 57 17 B2
HEREZBRSMEENB SRR o B 4 HAEBTER - HL2 HR-XML3.0 {E
R RE TR 2 BT RERY B M & Z 3t & F M G & R DL HR-XML Z &R % =
#7200 ALFE 3 H — B S0k HR-XML BRHS 202 B AE 22 2 00 R 4R J ) 2
TTEE NBL AT > B A& MR IE o3 A 48 RAE Bt 4% L2 2 RIE B Bk iE 2 ML # B 82
H o BB R HR-XML TR S EER > A (E I E 2 B ERE > W {EFR
A B (S AR A - pEAh > HIRAE 2= BT R84S & HR-XML 24 By o3 A7
AREY &SR A R BEORAREH Wy 5 1) - G A BB SR H BRIE &S & > B Akt Z 47
FHERERATECEMNEZF K - DUEFHET AL B Z R -
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g ik B

o

BREEER - & &
HR-XML f2 e

Ll HR-XML3.0 A
— R T IAE BF &

BRAERF B[ G = b e et

Il |
! 5 s lej: 4 4 S
HR-XML S =i EEHR-XML | — ERF?X%ML i;%r%%
Sk < | e
. i o me = m
Bk A 22 0 #7 A HR XML | —] HR-XML 30 6 54
HETTIRRE TE 72 53 7 2 FE BT R

i BT
mirswmEy | L | B
R | B

N
U
1
il

4 HR-XML Z# 5

BEANAAHE ENBRZBEEREANEEL > ERAREERZBEBS(L
FI ~ SRR 2 A BE DA R A (R SR P aT E YR RE IR 28 ~ A DRTT N B et B R &
FHE LR A — BOE BOR BRI & 2 88 4 B8R K (K -

i HR-XML Consortium ( 2010) A H 1Y HR-XML #5248 g 75 X0 1Y % 72 33
PRRE - KB\ E XML BRI R ES > 2t 4F - B2
R B R ESER A 0 FReE - BE - BB 2 TR EHEREDN
BE - MEREMACEBEEL  FEREXEEEE - A A& AR
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K B B AE HY IS5 I 2 JE T - 18 <7 HR-XML B2 48 Y JiE JFE A A RY Je 05 AR HLAS
=N EFAS > SKBRE TR ] RS Y IS S TIE Z BRI F S EE - (B2
RO AR Z B Rk - 8 2K 6 P & P 0 e 228 TR A I 2 IR R mE 7R 808 5] -

HR-XML 48 5 8% {fii DL B2l 57 R 58 5UAL + o3 A2 B HE e > e A i [ A
RELEERCH - ANHEFHBENES - EFFGR 828 - BE&RE - AJ
BREMAGHEA » FEERH LEE RN - B > UREREE T2
&2 - HR-XML JE i fr a4l ErlfE R — B E & EE R G 5 B B AYRF (5 8L
AE A 5 ERATEL HR-XML A8 50 R B AE YT JeE I IRk 5 728 5% B SR o
HEH —ERFEEREBETREMHEFEVESE  JERAR A TEMNAIERE
FERLAERLL HR-XML By 175 4 By B0ORE AT BOR A% 2K 81 39 (i B & T 18 Al Ay &
HEITHEEURT ETHESRBAFNES BT EREFIEFFEE - I
FEse e R HERE ~ BRIy E « & LR FEEHEERE - AW EREH
REHIEA B e (LEEA & B8 vl 17 MR B OR A - [NIE - HR-XML B By it 57
R > ERHEREE @S EE - I HRUK R IR o B R B AR (L 2 R
% -

R HR-XML & it AR 4 A et BV B AE 72 3 0 i 2400 A IR 95 [ N 07 3R AT
ZWEE M B8 0 FRME T SE hOKS tE HOBA TR RE 2 R AR o T E RS Y —BA
BTN B LR 2R ER S ITEREF LR ARG REATE
RE P E st HBH I B B dl Sk aR e > IRABFEANALT ZHFTT -

RAH A HR-XML FRRE G G VB Rl > SfREE 2 N E 28
K B BRE M2 Z O F SRERTE A0 S [ o Bl R — (I LB AR AR B R B W Y A4
EE G e A B AR G B AL B P I 2 A TR RE DL R 3 B e B
HEMBREZMBMEZR  SoRAMEMSZAE I RERER S E - 57 BeE =
REEH AR TR B EFREABTETLEYE > ksHEGBEZRESEF
B DB 0 5 W R RET & R ORI A8 B 2 [R5 -
fe—FaRrREbdRANATTERNEE D k& FEINATERZEH
RN A SURAIRCR ~ e B HIF M EM AL ZBERSEZBE > EALHE
THAT - BECHAEZ RO > MEIBFIIMEIET N4 Z@BFT7 - Atk > BT
" RAEREIE BN 28 BB AT meEEANDERRE B
1 3 TR 3 OB AU BRI - RE R A TR MR B BB -
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