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ABSTRACT

The study aimed to explore the difference between group-level
personality-conflict perception studies and individual-level ones in data collection,
analysis, and results. One hundred and twenty college students participated in this
study, focusing on the correlation between personality traits and interpersonal

conflict. The result revealed that, as previous studies, there was a negative
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correlation between personality (i.e. agreeableness and emotional stability ) and
conflict perception (i.e. task conflict and relationship conflict) respectively. This
study stressed that the result of individual-level analysis could reinforce the
deficiency of group-level studies and would bring more awareness to group-level
machinery. Limitations on self-report scale and suggestions were also addressed
for the future study.
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